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linkedin.com/in/kelly-chambliss-7472201

Kitty Chaney Reed

Vice President, Chief Leadership,
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linkedin.com/in/kitty-chaney-reed-1643081

Carolyn Childers

Co-founder and CEO, Chief
(Chief, H[@EEIFR%EZR CEO)
linkedin.com/in/carolyn-childers-55b2642

Carla Grant-Pickens

Vice President, Human Resources, IBM
Consulting, Global Operations, Platforms, and
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Lindsay Kaplan
Co-founder, Chief

(Chief. HREIBIFRE)
linkedin.com/in/lindsaykap
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Senior Vice President and

Chief Human Resources Officer, IBM
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Salima Lin

Senior Partner and Vice President, Strategy,
Transformation, and Thought Leadership,
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Lula Mohanty

Managing Partner, Asia Pacific,

IBM Consulting
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Paul Papas

Senior Vice President,

IBM Consulting Americas

(IBM Consulting Americas.
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linkedin.com/in/paul-papas-b3780330

Joanne Wright
Senior Vice President, Transformation and

Operations, Enterprise Operations and Services,

IBM Finance and Operations
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Carolyn Heller Baird

Global Research Leader, Customer Experience
and Design, IBM Institute for Business Value
(IBM Institute for Business Value (IBV).
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Global Lead for Engagement and Eminence,
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5 trends for 2023

“5 trends for 2023: Embracing chaos, taking
charge.”

IBM Institute for Business Value. January 2023.
HER T2023 F : 52D LY R -BHEEZIFAN.
Fv Y RAUCEZRD -]
https://www.ibm.com/downloads/cas/YELDPL3B

Black leaders in business

“Black leaders in business: Hope, anti-racism,
and the struggle for equity.” IBM Institute for
Business Value. February 2021.
https://ibm.co/black-leaders-equity

Striving for authenticity

“Striving for authenticity: LGBT+ views on

enduring discrimination and expanding inclusion.”
IBM Institute for Business Value. August 2021.

MR THDDOERXDEDTEED - LGBT+ [T T 1R
BWERE A YOI =23 Y DIRKITDOVWTDELR -
https://www.ibm.com/downloads/cas/E5RDKY9B
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