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IBM D A—/C)L LGBT+ ) —4'—, AEEBFD T A—/VJL D&I
F—AICFTBU.2 EBIEET 5, 2014 F. 71> F—>E0LT
IBM [T A tt, IREEDBEID 5 £/ IE Talent Attraction ICFTE.
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IBM Institute for Business Value IC T =7 - U —F - T«
Lo % —3 TOut IBM Executive], &, B, KEtEHE.
IO/ZABLOT7FYRANRELSORTHERIND IO~
NI - F=—LD)—=H—, 41/ R=3>, TIY)I: SV
2T A—=A—=y3ar, AIHIES SOV ST RERREDDE
IKHFd. V= U=F=2v PEREICHBEEMNICEM,
Pronouns (fX#&&d) (& He/His,

Cindy Anderson

2'a—/)b - U—4%— Engagement and Eminence
(IS —IAYRBXVIZRVR)
linkedin.com/in/clwanderson480/
Cindy.W.Anderson@ibm.com

IBM Institute for Business Value @ Global Executive for
Engagement and Eminence (T —I A Y B LTI =Y
2BLEITO—)NV - TFEIT1 ), U—F—NEBREZEIx
ALDOBBAREZTESD LS. VT —FICEDARDERIC
BHTWD, URIIFHBESDRIRE & U TEE L.
TEDWomen TlE2 2Dty 3>y Tco—oy gy S U—45—
=igH T, Pronouns ({{%35d) (& She/Her,


https://www.linkedin.com/in/ellalslade/
https://twitter.com/EllaLSlade/
mailto:ellaslad%40uk.ibm.com?subject=
https://www.linkedin.com/in/deenafidas/
mailto:DFidas%40outandequal.org?subject=
https://www.linkedin.com/in/anthonyejmarshall/
mailto:anthony2%40us.ibm.com?subject=
https://www.linkedin.com/in/clwanderson480
mailto:Cindy.W.Anderson@ibm.com
http://linkedin.com/in/kawada-atsushi/
mailto:atsushik%40jp.ibm.com?subject=

VAL

BHEADHEF

Workplace Pride @ X > J\—Td& D, Global LGBT+ Innovation Jam D1EE S & UENE
W2 W e David Pollard. Mikel Heijman. Mike Greenwood IS DE AR
ERR

Jam ARV CDEEF—HF 1 —
Tony Tenicela, Evan Starkweather, Marijn Pijnenburg, Christopher Nowak.
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Liam Cleaver, Kristine Lawas, James Newswanger.
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Bob Breitel, Claudia Brind-Woody, Jimmy Chen, Lilia Anais Cota, Melissa Hadley,
Peter Korsten, Rachel Larkin, Mayukh Mukherjee, Victoria Pelletier, Autumn Vankirk,
Jeff Welser.

Jam DR b

Brandi Boatner, Claudia Brind-Woody, Dana A. Clark, John Duigenan, Erik Day,

Julia Ehrt, Carla Grant Pickens, Harriet Green, Michiel Kolman, Jean-Marc Laouchez,
Sue Miller-Sylvia, Bianca Nijhof, Robyn Ochs, Paul Overdijk, Evelyne Paradis, Isabel
Porras, Daisy Reeves, Todd Sears, Rob Smith, Meghan Stabler, Erin Uritus,

CV Viverito, Erica Webber.

Jam VIP

Bisi Alimi, Ash Beckham, Joel Bedos, Bob Breitel, Jennifer Brown, Michael Cox,

Chris Crespo, Rich Corbridge, Chloe Davies, Masen Davis, Joy Detorre,

Kathryn Dovey, Alexander Dmitrenko, Heidi Ellis, Abril Rodriguez Esparza,

Annette Friskopp, Dario Gil, Jacqui Guichelaar, Nanoo (Sandhu Gurchaten),
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Bo Young Lee, Aron LeFévre, Rolddy Leyva, Christophe Margaine, Katherine Martinez,
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Prof. Dr. Jojanneke van der Toorn, Simeon Vasilev, Bob Witeck, Chely Wright.
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LeAnne von Aschwege, Shala Brennan, Ilaria D'Ambrosio, Adrian Eduardo,
Lindsay Evans, Gloria Ficili, Cristene Gonzalez-Wertz, Sue Hallen, Jordan Hand,
Leanna Holmquist, Indira Jois, Raquel Katighbak, Teodoro Laino, Lilia Cota Ley,
Ahmad Madani, Levis Maina, Reagan Porter, Julieta C Reyes, Jill Rose,
Samantha Russell, Jerry Saulman, Roopa Shanbhag, Christopher Wyble,

David Zaharchuk.
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