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https://www.ibm.com/privacy/portal/us-en
https://www.ibm.com/downloads/cas/GL80E1XD
https://www.ibm.com/policy/privacy-day/
https://www.ibm.com/trust/security-spbd
https://www.ibm.com/terms/data-security
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R 5.9% 6.0% 6.9% Rl 10.1% 11.1% 12.9%
BEE 4.8% 5.4% 6.9% BEE 4.8% 8.0% 11.9%
eIy CGRE)
18 HHER
24F 6.0% 6.3% 6.8% 245 8.8% 9.4% 10.2%
I 5.0% 5.2% 5.3% I 5.0% 5.7% 8.3%
Rt 6.1% 6.4% 6.9% Rl 8.3% 9.7% 9.6%
BEE 5.2% 5.7% 6.1% B 4.8% 5.8% 8.1%

2021FDFERIF2021F12H31AREDEDTY, INTOT—F (ERDFDESD TR T3 RBRDERME EIFERDOUENEENET,
T2F IR FIRDIAZAZTA— DAY N—NEINETY, MEEBIICTI INTOREBEAZIR—Iy—HEENET, TEAMEL T BAPEE RETE IBMO T O— R E EEE TS

BUELDOEREMNEENTT,
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BHSLUERER KE

2019% 2020 20214 2019% 20204 20214
FZAUDFERCKE)
R HIRER
ESN 0.3% 0.3% 0.3% 2 0.4% 0.3% 0.4%
BEIEH 0.3% 0.2% 0.3% BIEH 1.0% 0.0% 0.4%
BT 0.3% 0.3% 0.2% BEAfTH 0.4% 0.2% 0.3%
EERE 0.3% 0.3% 0.3% EEE 1.0% 0.0% 0.0%
PITFRCKE)
fid =R
2 18.3% 18.9% 20.1% EXZN 23.6% 24.9% 25.2%
EIEH 15.8% 16.4% 18.2% EIEH 18.5% 20.2% 20.3%
BeAfTH 24.4% 25.6% 26.1% FRAMT 31.1% 32.0% 33.9%
REE 15.0% 15.5% 17.3% EEE 31.1% 21.2% 18.4%
RIVFLA2wILCRE)
R RER
ESCN 0.8% 0.7% 0.7% 2 0.2% 0.1% 0.1%
BIEH 0.8% 0.8% 0.7% EIRH 0.0% 0.0% 0.0%
FEAfTHE 0.9% 0.8% 0.7% BEAfTH 0.3% 0.0% 0.0%
EEE 0.7% 0.7% 0.6% HEE 31.1% 0.0% 0.0%

2021FED#ERIF2021F12B31HREDEDTY, INTOT—F (LR DFDESD T =) ICIF RBDOERMBEFEROAENEFTNET,
I2FNICRFIEDIZAZTA—D2AVN—NEFINETY, [BERICE IRNTOREBEABYR—Yv—NEINETY, M ICIE MRS REHE IBMO IO —RE THEER I IZEE
BUEOREAEENET,

HTFO7—513.20214F12 831 BIRHE. IBMOIEAR TR UTCKE OEEO-17— 9T, EEO-10
WEBEILKD. —EOT -5 13 LRORBEGS SO RAEAOREETEFZOTVET,

EEO-1D oy Bk At
Zd-‘yj:/a “j |\ ;é)hﬁ BqA /g:;;ﬁ% BA FITHR l;llf:“/ ;:L/II/{ ;é)hﬁ EA §:§§$% BA FITHR l;:(lf:"/ ;:L/II/{

®’E/ EREEBLV 4 68 547 110 48 7 4 92 2 1,101 298 96 7 2,384
TR—Jr—

HHE-RELARIDOBREE 10 227 2 1,742 386 121 27 10 208 6 3,382 999 258 37 7,415
YR—=Iv—

FPIH 34 1,195 23 6,020 2,601 828 98 50 1,359 40 13,557 5,014 1,504 132 32,455
ifiE 4 183 1 797 286 115 12 12 340 13 2,187 465 351 28 4,794
R 11 201 5 1,073 227 129 9 21 306 7 3,207 615 299 23 6,133
BEH 1 59 56 15 21 1 28 1 107 27 35 1 352
TRHET 5 20 6 1 7 1 37 1 6 84
ART 3 8 11
Ay 64 1,938 31 10,258 3,631 1,263 154 97 2,340 70 23,586 7,419 2,549 228 53,628

F—HICRIRROEME. ) (— 1 LR BISER. —RER (SHOBRSHERICH 2155) BIBHR /19— BBNEEER EZ BT IBMOBSGRICH BTN TOREGENEENTVET, FIERUE, MR ZOERE.
REE (U FE PO IS HRICH DE) ENEEE  ZHWHB NEAGSZLE  REBEERLBEENEE A,
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IBMEDRAF I EI) -5 =V TDERK

IBMIE. S ESERENZY — IRV —RZIRBH U T HEDE
FINRBRICIRELUTE D IBMHEEN TV U7 - IAREBPEET
HEUBEZREKRTBIEHICHEBRRAFINEBGICDIFDENTE
BESICLTWET, 2021F @} IBMEICAY SV - UV —2 k&
DIL<H>TES W FAEBET D EICEREBETE UK,

Your Carreer and Learningld, Watson AI72 /03 —%FIFEL
FIIN-TIYRNTA—ALTHD A LEHWHEEINDIFILP. Z
DD DIHEBM G ED I\ =V F 1 XINBERZRTUED
Your Learning Boostid. IBM#tENFEBZECHRZH O L TH
BI3HD7TITY, IBMTOFvUT7IF. IBMAEEMNIRTEDR
FIZFEMUFT U WIS IR ERZAFINZRHEL. IBMTDF v
T OMRERDIFDEMTEDLSHEINTVET, IBMAEE
RETOTS LK DIF SSICA—FVITPAYI UV I TER
ERTEUTVWET,

) =5 —=vT OB

LHHIF IBMOXALZEIRT D1 DITENZIEAE L. EETED K
S IBMHE—ANOEDDRENZEHDCEZBIELTVWET, D
EDiRHD—IEE U T IBM Growth Behaviors&=ir5 EIFE U,
BREE. EHE. F-—AER. BESARF D REIEE. SLUORRER
TY, CD6DODTHNIE IBMOBIEENERARICSIEH U HR
EIESER I HTLWPATF 7. ASKRL—yavy > ol—
JaAV BLOAE—RALEHEET DHICHERIBMHEEDE X
EPBEBERMBULTVWEY, NS HEDREDEEZRLTVDS

DIEHTHEHDET,

IBMOU =4 —ETI 9 A Z—TIWAYREDT =023y FREU
TCEEYZT7- V=B 70t7L—3> - F—LADEERFH
EFBRUTCEE tENE U, FITEBIAREF, Growth Behaviors
HEBER R ASER— T4 U A ITHEHAEN FARITRDHDH D,
F—LOFHMERI, T —I A R EIT A=Y 2D,
35— — D GER. BERDAEETRLTNSCETT,
2021FICiF AT OEDBEHZITVWE LT,
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- EBAPYHHAICEEER S N TcIBM Growth BehaviorsWebt -~
T TIII - AZ=TIVAVRDZEZBED)Y —IDRHEI N,
32,000 A EDIBMOA—H'—H e UE UTc. 2GR IC
I$IBM Growth Leadership 7—2 3w =L, 454[0]
DtYIarEBUT, 700 AU LD -5 —NZEUEL,
=% =P ORENBRHEDOR— T+ A KA FHUWER
BRI —R/N\WI1D—=02 3y TIRTFIFIN-AZ—TIAV
=&, Growth BehaviorsiTA> b DICEFINE LT,

- 7oEIL—yav-F—LREABDOY V=T —cLkDTS
LEYTF—yay F—LFEH bty ay. o—oo 3y 81
BlDTCulture Cuel ¥ —X&ZFHELELR, 7AOI—FH
Growth Behaviors&E DESHEFRELE U,

- IRTOYU=HF =2y LARIICHEWT, [Growth Behaviors
360]&TGrowth Assessment for Motivation and
Preferences | =E# U BIEOIFIFHIMAICRI T —E M
ERRBRBRITIHERZEETDLSICLE U,

RERTIOUILEVY—=2vT
IBMOEBRTOVSLIF BEETDZIAFNIEH 2DV EFETIIE
W I RHDEIEENTZa—-135—(New Collar) AR IEMFAT
WBABICIBMADOAOZERBELET, BRINTBENZERN—X
EUTEZTOTSAICED  EBEFIEI TR EEMEIEICHERR
FIEBICDIFRMNEIEEEZITEND ENTEEXT, 20174FIC
HBINcCOFOTI LG ITNDT 7 -IVIZTIV I BHA
EOF—5 - PAIVRA BN —tFa)Tr— BLOTF 107k
E20 EDBFEITIEALTWET, 20228 K ICIFEBE DA
#H'1,000 A5 T DRIAHFTIBEDTOTSLEEEDIO%
B EMIBMOIEMEICH>TWVWET,

IBM®DTech Re-Entry 7AT S Al Fv ) 7EET Ul & 18
ZEIBULTVWBAERNRELVTVWET, COFHKRDINI—>2y )
TR INIILDOERBICEDEZREMHU. IBMOITF /- K&K
AV I EBOTCRAFIN TV I EZELET, COEDMEMIE9
HETERSINTHSD . FRIOF T I 2AEREDRITTFYIT
ZHT U AR ICEMESZIRBELTVETD,

20194 2020F 20214
#HEOFE
WEEBIABDDIRELA(NIL) 1,321 940 1,124
EMROGHER-(B85) 29.0 325 22,5
MERBIASD DR 77.0 88.0 84
EMROREBHRI) 452 308 298

FHCBAR DR VRO AL R — MO RHAD2021FE I}, 2021F11AE TOKyndrylOEEEEHET,
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https://www.ibm.com/us-en/employment/newcollar/apprenticeships/
https://www.ibm.com/employment/techreentry/
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IBMIZ . EBRTOTVSLEVY VI - EFIICE T HES
DFREREFMSTEHEILITORFI - Fry S EBHDENTED
EEUTVWEY, CO7 O—F=HiET 576 IBMIE2025FF
TIC2{E5,000 BRIV AEEBR OIS AEZa—-AS—ANA
IFPOTSAIKKRETZCEEDZYRUTWETD, £ IBMIE 2
KX ER&H= (Consumer Technology Association) Tk TCTA
Apprenticeship Coalition]DEIFZICIIND DX UTc. CDBHEDER
B EENEBRTOVSLZRBRUKETZa— A5 —AM%Z
EHHITCEZZETDETY, 20214 (CiF OneTen Coalition
B LU New York Jobs CEO CouncilDBIEE X /IN—&gh 51
I&Business Roundtable®Multiple Pathways Initiative DiERS
BHTWET, INSOBDEHFF. Za—-HF—AMEIEFTAT
SLELKUBEICRAFIBFLRDAMBEEOE A EHET L
T Za— NI —AMOERZILATHEZEIELTVET,

IBMTORREELSE

HEORE. 22 . LUV IIE—a VI e | ESHERBEEIET
HD2021FBMEUTCRIZEIET VY AUCET WU IBMAE. &
B BLUZHHEEFROAOF I IV ABREN SRELEL
feo IBMIZFBIOOF T )L ABERED U RV EEIR T DIHDE
BEREFBESATAL BISEORREZEMNIKICEAT 2 2IENR
TLATwoEEALTED, IFORRICE U TEERZEBRL.
INBKEDFEZTREICLTVWET, CNSDEZ2EETEKIGE
{ETRRERED/NY TV ORAPEFOERICETVWT BIC
BAEBINTVET, WRICF AZERROHERPHE CORZEET
R NaHBRU IS ICAZB DRIV T - Fo v OEBM T BEER

EIZEEDIERK 2021
TRTEER 0
buEs 0
BAREFEEDEROM4E 5

BAREREEOEROIE

SLIRTTRE R EREEDRROMEK 38

SCRTRREREEOEROEE’ 0.0625
SRR 607,952,000

INSDERITIF. 2021FIBFTOKYndrylOBERNEENTVNET,

"EIA O EICIE 100 R OB BB ERI N TLED,

fTASTM E2920-19%H L0 BE B L UBRBD RO DIEEH 1 RINEE LOIERE
BETIRICERINTVES,

SASTM E2920-19 TEEI NI LA I DEREFRNRRARBEOELTRESNTVE
ER

'GRI403-9ICED WU EABER FOEEMNBEINTVET,
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V=29 TARIVADRDFPR R DBERBE SFTIERH
ENHDET,

AR OOF VIV ARBRREIC KD BN ZINR OB IBMHEES
HEEZIBENTFEINE U, 1V RTRHBICTT BRI
EFEEE DTS, BIRIEH P ERBHR DT DBFEICKBINI TS
1V BREEEDVEZSEDHELZORER T ORME KT
IPRERT - SR UEEERITOHMBIOF T 1)L R
ET7E>5— 0= AotV IZR BLUIBMHEEEZ
DORBEDHOHBIOF T RABRED VO FUEREF v
ERHLFEL,

IV TFZYITINETRBULZEDRVWANLZINEL ZHIH
S HEBDAVIIAINZEEICIBMOBEEIETLU I, HRHBOD
ITARTCODIBMHEIF HEZETATSLALZDMD X F )AL
20V —E@U T MBHTR— 2483658, 5#IcH5
NFICBEBRTENTEET, HREAVIIAIZT — T Bt A
FIANIWZ-TSA-\w¥ )] POTSLEBBLEL . CDAYS
AV hL—ZV I TR AVZIANIWICETZERINZER RR
ISR B HE BLOYR— D REBERA BN G —E2 P
V=2 DRSHEREEZFVET,

1999£FICERIIENTIBM Health and Safety Management
System (HSMS) &, R EZEICEAT 2IBMO At EEE L
EEOENEHOBTFICEIASN BRBLUEZEAETO I RI%
BIETHHOREHIZRELET, COTRATAICED.IBMIF.
REQIYTFIYIDESBHRIZRTEED IBMEENBLD
EBTHTEEISRRELZEDU R EEE, Ml BT D s
MTEEXEY, IBMOHSMS I BRELEICETIERRETHD
ISO 45001:2018 DRI =B TIE L TWVET,

EBEREDOHRAFR 2021
EBBEOHATRICLBTHTER 0

TRALLBESBEOGRARROMERT 22

EBEEEOFHIROESE A BRIRE
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https://www.cta.tech/Membership/Member-Groups/CTA-Apprenticeship-Coalition
https://www.cta.tech/Membership/Member-Groups/CTA-Apprenticeship-Coalition
https://oneten.org/
https://nyjobsceocouncil.org/
https://www.businessroundtable.org/workforceskills
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A=Za=5T1— DB

Z2F)

IBMI&.2030FE£TIcH 5 BHRD3,0005 A MHEBICHER
FUWRF ) ARHTZENSTZT YA MEITLN, 2021F108
ICHFRBEOSTBEZEFHERUEU, COEDIEH . IBMOEEEFED
TOTSLRFYUTERED TSV I+ —LEERU HEEEE
DEWEMEBANDT7 Iz AL T B HIc 170 EDFHFLWE
- EBFE/IN—rF—2vTZIBOEUZ, /=t F—2 v IE NGO
ICERATWETEFICHESNTA /)T — SO EEMITRF

73’3?\:\&3—0

IBMOEBEOERDHEHZEHLED L. SMEIF20214(1C3505
ANIGELUFE U, TN IE IBM SkillsBuild.STEM for Girls.IBM
Global University Programs.P-TECH.edX*Coursera Gt s
BRI —2, Cognitive.ai. IBMORL—Z2 T HELIVZDEDER
DHAHEBUTEMEINE LTz,

IBM SkillsBuild

IBMSKillsBuild& it REPZEEB DT ZEEAS AN T
BEBICDIFFrUT7 OERBEZERF U HERSICRIFRIEN
TEBRLSZEITHIERNDOTIYI-M—Z2F-FATSALTT,
20224IR7E. IBM SkillsBuildld159hETIEESINTH D Y
N—tFa)F4— AL EFIVEP1—Y— T—IDHREDR
M B IIZDAFIICDVWT 195581C&S1,000l Ea—2
ERHUTCWET, SE G EEIFII AT SIBMAHITT S
TV BRIFBPERETE. 0DIEERN/C— - —THEMIND
JO—=/\)b- =y hTD—O N ZBRECMFOTRERSEZODIFD
DIBI>TVET, KFEOZEE IIRBRNSSIMUETH EEK
HRREABREBEAV I —DHR—MCEL>T 6HBUAIICITIEAD
IEEDATEER L ANIICEPETEEY, 20225 2B AT 2HRT
17273 AHYIBM SkillsBuildicE L. FEkEE 400 A REE< I
EUTCWET, e B EENG AV TN ISRATDT 1
27V DIFEEYR— T DIBINIY — 22 EFEDOE
BIRREIRIET DY VY aR—REFHETEET,

STEM for Girls

STEM for Girlsl&. FRTORFHE LEBZHRET B HICTVR
THRESTERDHEMTY, IWEETIL. 20 ADZFEENZCOTS
AJ3SALIKESMUTWEY, ZFFEERER. TIYYIVAH. O—Tr
VOTO/AY = AFINEBICDIF FYITFEFEOA Y —DY
R—bEZFRENTEEY, BEBEAEKEUL.STEMITHT S
WEMESIMBEDOBEEDR LHGE MHEBEE VW OMNRELEL
feo 7OTSAIERIE. BEEATUTICBILARINE U,
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University programs

IBM Global University Programs ld.. i & EEZE E DIERME D H
BEMREERLUET, IBMIF.SHDOAMICETEIIBZRFIVZR
FEEZRSHIC.TI/ AV - ZRHU AR EZIEL. EEZREL
TWET, IREFTICL0,0000KF. 905 AR EDZENSIL.
334 L OFEMINRFEM I - RBLTVET,

- IBM7ATEZVO A2V 7F TR REREMBEOZELHE
NEBVEENOMRZENELTIHRENIBMUY —XIct
WIHY—ERBFATEN7IEREZRETEIEDTT, SMER
2021£(C. 67,0000 0FHE &R 7 LELT,

- IBM Skills Academyld BB AV N —ICA Y S1 >V TMIEEEH
BleyvyarvazEEL BENBWTI/AY— - XF I ERFD
KEEANDIBENAER(LLET, 2021F(C1E. 87,000 A DS
EN6S0AEOEE AT T UL,

— IBM University Awards Tl 1/ RX—=>a>IicRh B WD
PIBMICE>THBNICEERD BT COERMAR. HUFa25 4
DEH BENLZIEZ. EESVPERCTYR—NUET, 202145
[TIF99F. 1,100 5 RILIBHDEAERS LE LT,

- IBM University Guest Lectures7O4 35 ATIE.IBM
Academic Ambassadorh’\ KETEHEMIWZNEYTICDWT
BEETVWET, BNERE BB N —FrI . &EA4>7
NYRTIREPIRETY, 20214FICI366,000R B DHEEZ IR
UELT,

T IBMIE BEHICEADZVWAZE(HBCU)EHFE T IBM-
HBCUEF LYY —DHEEEMBEDIRD ATHREUFEITTVET,
2020 FE DR ELF. £XK23DHBCUMNESIMUL. 500 AL EDE
B . ARE . ZENSITDRDEHCEBLTWET, IBMIFE
2021FIC 20 EDEEMICEANDZWAKE(HCBU)ERZEL.
FDZRIGKEDOTAIN— AMEBMT STz DCybersecurity
Leadership CentersZ %I 5 EHRERLTVET,
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https://www.ibm.com/skills/2030/
https://www.ibm.com/ibm/responsibility/jp-ja/initiatives/educ/skillsbuild/
https://research.ibm.com/university/
https://newsroom.ibm.com/2020-09-17-IBM-Establishes-First-Quantum-Education-and-Research-Initiative-for-Historically-Black-Colleges-and-Universities
https://newsroom.ibm.com/2020-09-17-IBM-Establishes-First-Quantum-Education-and-Research-Initiative-for-Historically-Black-Colleges-and-Universities

EPN lFLsIc HINF>2 e

P-TECH
P-TECHIZ AMEREEBODIZTa-FTr— ALYIEHKE LI
A= ERBE - FrUTERBETIN T, AYF AN — /0=~
Tk BIBE L EROBIBHRREIRHM U FEEN 2 —- 5 —
AN D*+ ) 7RSO D)L B #ENRIIE. 530
IFZFOmMBAEERLTNET, 2011FEDEBRUE. COTATS A
(3300 EDEREG00UAEDAVF AR — - )C—F—DBINT
BETICARUKETL,000 EDIBMEIRI VY —> v THiiR
HINTWET,

HRIKEMISZTo/09 -
IBMYRFFEUT1—- 7oL —5—
IBMYRTFEUT1— - FOEIL—9—IF IBMOFULWEER
TRVSLTRRICETIHENTEZSZIDEDTI, 20224F
2R ICABEIN FENEFEPBURHEDER Zat X d 27
HIIBMOTY/AY—EIFR/N— DTV AT LZHEETIE
HUET, COMDEHD BRI UREE. REIR. SLORIER
BRIZEDRBEBEOHEERFICZ I TVNDIARELZIETEZILET
9o IBMOEPIRHEY K- bAMRII DT OY TV b DRz 1R
RO ICIFONFTED. ZOHN SBESDRDOMBMEEEL
TWFETT,
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2021 F OHABNBIIE EIFO—IRELV T IBMIF A RE R 22

International & EELT. R —S I TRMEHZRTIZIL -V )a—
VavEREL . ITIVIDEREEBS ICKIRE/EYUINED T
HIRETDCETUNEE LB OEMELELUTWEY, £/ The
Nature Conservancy Indiac D 7OV T RTlE ALAYRTD
EYRAE(SADS) DB AT O DABBR IS YT+ —L4A
ZRBEUTWEI. 3D I FHRAI SRR AMBERE D e DPlan21
Foundation&EHE L, 57> 7 AU A O /NRIBEER A K D5k
HICEMEERTEDLSTIELTCWET, 2022FEDORFPTIFIY
U= TR F—IICERZHTCU2022F48F T )—>-I %)V
F—OFA.BATICEETDIAF S RZE EiiaEs370./0
J—FEORDEHTOWT IEEFFARPEAEEN S DIRRE
BEUTWET,

2HFTOIBMOE T 20194 20204 202145
IBM (3 & #E 1975 &5 1< 8L B 1
&oT H—ER. F&/0O LHROSAEH(BEHRI) 728.9 394.9' 470.6
V- BLURBICKLDEM EBEASH (FEHRIV)
DIRELITRCETHBER Fo/AY— 629.8 317.1 387.8
FIYRTFTFEUFTo— & H—pP32 62.0 36.8 421
SHERRE TEOHEH B 37.1 41.0 40.7
SEICEATZIvYavEEE BEERIE A (FHRIV)
BEEYR—NUTWVWET, A wE 708.1 367.8 456.8
5 DHFMEREIEI -/ =t 8.2 13.7 3.9
T IBMM T 2ZIEZRD =iE 1.8 43 3.9
MBELTWDARICKER ES 5.3 3.7 3.5
HEESZ DM EEFRLT st 33 2.0 0.5
WE9, Z0ft 2.2 3.4 2.0
HHRBIE T (BB RIV)
I—Ov/CHE. 7 IUH 279.3 129.1 167.6
TITARER 160.0 69.6 150.2
FKFAUH 235.3 168.3 106.4
SFYPAUN 54.3 27.9 46.4

RO OF I ARRED /YT DEFEILL B BESLU T/ AT — SLU LU Tt SN IBM Academic Initiative I£&k3Y

TR 7 DFNHARRENTNET,
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https://www.ibm.com/ibm/responsibility/jp-ja/initiatives/educ/ptech/
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Call for Code

Call for Codeld. CDFEDTFANDtech-for-good DEYDFEIHTEH D,
2018FELE. 180HEN 5508 AU LD TR Ow/C—hY BRKE
EANENES FROOF IV RABEREREITHG T 24 —F>
V=Y a—2avEERUTWET, 2021FEDF v LI Tl
FEKEBEEITN\YA—-FO@EEORVWER) I.[EEHDE
EETU—VEEID3DDERDTFICE VWL RIRZERICIZIEMAA
SYUa—2avaEBEUELUR. REFEI. ENHTEETS
ARDIZHDFBLPTVWKELY Y —BLODH TSV bR—LA
TdpdSaaf WaterhZEUFUTz, IBM Service Corps&SEAU.
Saaf Water& D UC RERKE LV THITRKITKELTWDOZa
TG EFDYIaA—avEAVFaR—NTRANBLUERH
IBFETT,

Al FaR—5—

IBMIF2021% $ M EERIFTHEBN. Z0I vy a> At
TRBEHITHENDHDT—5 - YAIVAPAITAY TV M
SHUFRTRCEEXREBIBAIMVFaR—Y—AERULEL K,
IBM Al for Social Good Tl I2EZED. 32D FOI T I NZHE
T D4 D DEIFEEEVLIBM Cloud Pake® for Data as a Service”
YNNI A—LDAZEFRUGHNS.IBM AIOEFRERETDE
[TiEDFEUTc, COBRDEHDBERE . T—FEALLHBIFTDF vy S
FrFBIET R OEMEXREL. FOMEMNELTZI=2Z
TA—ICEZZRIANBRHENERILTDEICHDELT, ZD3
D2OFOYVIORERF. TIINIMNOREREHIEICHS TSN
BEEAIET—9 - ATV 2ADY — )L &E>THHT T DEDHEH.
EESHEEOMBEIFEEMBEICHRIBROBREDINTD S
OV BLOEBFRABEBICHOOREDHERARZRT TS
HERIBEEO - —XZLDEREMNICERE TS OO TAT I
T9,

Science for Social Good

IBM Research®ld #2Z S ICRDBEGHEBE L RFREITV.Z
OFEHICEHETDBBEICH T 7T ALY ) a—Y 3> ERH
93 KEDIScience for Social Good1 7ATS LA%&#EUE LT,
2021 F O HEZER M2 BFOIEIFTHEHOMBR/EH DU ZFD
TGS DD HBOBRNAERRERY Ja—3 > DT
L—LD—0%ELETZETUR, F—Ald R—ALRALIEEE
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2018FLARE. 5085 AL EDCall for CodefAFEN HFRMRNE
MEREICN T2 A —TY =R a—2avaEERLELR,

Z{75Breaking Ground. t SAZEMICEENBZVWARAD T 74
F> )l A—F>F%&EFT5Change Machine UXEESNTLVELY
BYZEEDHDLekerEOHFDOERAEEZIETDHICELE
TRIENRWFHLWSENY T oy b I TUILERFELEL
Teo SEMHIZIBM Research CSELEE LY,

IBM Volunteers

IBM Volunteers®ld, A&EUY —2DN7EHEE L HRAICKE R
BERIFIEEBIBELTVWET, COTAVILIRK EMFR ED
REH. BLUHEHASI<DICERT DEEICH LT B2 ORE
CERMMEERHEIDBEERSLCRE UIBMUEE Y R—NUT
WETL F . O UEZEZZITANDHEIF. IBMA SHISERE
ZITBCEBHTEEY, AoV Ta7 R A—T > FEH1I—F
FaUT =R EDFEMERBN T BT DActivity KitafER LD,
DA O PAIREICESEZSTRIOYVIIMNEERTDEN
TEZEY, IBM VolunteersiTId.89A AN EERLTH D, 20214FIC
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https://www.ibm.com/ibm/environment/information/IBM_Environmental_Goals_2021.pdf
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II-VI Incorporated Marvell
AcBel Polytech Mercury Corporation
Amkor Technology Micron Technology
Advanced Energy Molex

Amphenol NCR

BDT Media Automation NEC Platform Technologies

Benchmark BEEE

Broadcom NVIDIA

Celestica Redsis

Cisco Samsung

Delta Electronics Seagate

Deutsche Post DHL SK hynix

FedEx SMART Modular Technologies
Flex v=—

ELEHK Super Micro Computer
EL 714 Teleplan

ELB B2

Geodis Trenton Systems
GlobalFoundries UPG

Intel uPs

Iron Mountain Venture Corporation

Jabil WESCO
Kioxia Western Digital
Lenovo Zollner Elektronik
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Adecco
Akamai

Amazon Web Services

Aon
Apleona
Artech
AT&T

Beijing Foreign Enterprise Service

Kyndryl
Lenovo
Manpower Group
MetLife
Microsoft
NTTOW—F

Open Systems Technologies

Oracle

BMC Software
BrandMuscle
Broadcom

Capgemini Engineering

CBRE

Cisco

Cloudera
Collabera
Computer Task Group
CRESCO Group
Dell Technologies
Deloitte

Ernst & Young
George P. Johnson
HCL Technologies

Infinite Computing Systems

Jones Lang LaSalle

Persistent Systems
Rocket Software
Salesforce

SAP

SDI Incorporated
ServiceNow

SHI International
State Street
EREE

Tech Mahindra

The Employment Solution

TIS INTEC Group
UNICOM Systems
Verizon
Westcon-Comstor
Willis Towers Watson

WPP
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https://www.acbel.com.tw/en/csr-report-download
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https://www.bdt.de/ueberuns?lang=en
https://www.bench.com/sustainability
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https://www.cisco.com/c/m/en_us/about/csr/esg-hub.html
https://esg.deltaww.com/en/CSR-Reports
https://www.dhl.com/global-en/home/about-us/sustainability.html
https://www.fedex.com/en-us/about/corporate-social-responsibility.html
https://flex.com/company/our-sustainability/reports-and-disclosures
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https://www.fujitsu.com/global/about/csr/
https://geodis.com/us/corporate-social-responsibility/csr-reports-and-methodology
https://gf.com/about-us/corporate-responsibility
https://www.intel.com/content/www/us/en/corporate-responsibility/corporate-responsibility.html
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https://www.jabil.com/about-us/sustainability.html
https://www.kioxia-holdings.com/en-jp/sustainability.html
https://global.kyocera.com/ecology/index.html
https://www.lenovo.com/us/en/social_responsibility/sustainability_reports/
https://www.adeccogroup.com/investors/annual-report/annual-report-2020/
https://www.akamai.com/us/en/about/corporate-responsibility/sustainability
https://sustainability.aboutamazon.com/about/report-builder
https://www.aon.com/about-aon/corporate-citizenship/corporate-citizenship.jsp
http://www.apleona.com/en/about-apleona/responsibility/
https://www.artech.com/csr/
https://about.att.com/csr/home/reporting.html
https://www.fesco.com.cn/english_index.html
http://www.bmc.com/corporate/corporate-commitment.html
https://www.brandmuscle.com/resources/
https://www.broadcom.com/company/citizenship/supplier-responsibility
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https://www.cbre.com/about-us/corporate-responsibility
https://www.cisco.com/c/m/en_us/about/csr/esg-hub.html
https://www.cloudera.com/
https://collabera.com/how-we-care/
https://www.ctg.com/about-us/corporate-responsibility/
https://www.cresco.co.jp/cresco_e/ir/esg/
https://corporate.delltechnologies.com/en-us/social-impact/reporting/reports.htm
https://www2.deloitte.com/global/en/pages/about-deloitte/topics/corporate-responsibility-sustainability.html
https://www.ey.com/en_us/sustainability
http://www.gpj.com/
https://www.hcltech.com/socially-responsible-business#sustainability
http://infinite-usa.com/
https://www.us.jll.com/en/about-jll/our-sustainability-leadership
https://www.marvell.com/global-citizenship/
https://mercurycorp.com/policies-sustainability/
https://www.micron.com/about/our-commitment/operating-thoughtfully/sustainability
https://www.molex.com/molex/about/about-us/business-practices
https://www.ncr.com/about/esg
http://www.nec.com/en/global/csr/
https://www.nipponexpress.com/about/csr/report/
https://www.nvidia.com/en-us/foundation/archives/
http://www.redsisusa.com/
https://www.samsung.com/global/ir/reports-disclosures/sustainability-reports/
https://www.seagate.com/global-citizenship/
https://www.skhynix.com/sustainability/UI-FR-SA01/
https://www.smartm.com
https://www.sony.com/en/SonyInfo/csr_report/
https://www.supermicro.com/en/about
https://www.reconext.com/environmental-and-sustainability-reports/
https://www.toshiba.co.jp/sustainability/en/report/download.htm
https://www.trentonsystems.com/
https://www.upgintl.com/
https://about.ups.com/us/en/social-impact.html
https://www.venture.com.sg/sustainability-governance/
https://www.wesco.com/responsibility
https://www.westerndigital.com/company/corporate-sustainability
https://www.wistron.com/CMS/SocialResponsibility?pageId=234
https://www.zollner-electronics.com/en/about-us/
https://www.kyndryl.com/us/en
https://www.lenovo.com/us/en/social_responsibility/sustainability_reports/
https://www.manpowergroup.com/sustainability
https://www.metlife.com/sustainability/
https://www.microsoft.com/en-us/corporate-responsibility
https://group.ntt/en/csr/index.html
https://opensystemstech.com/
https://www.oracle.com/corporate/citizenship/
https://www.persistent.com/
https://www.rocketsoftware.com/product-categories/compliance-solutions
https://www.salesforce.com/company/sustainability/
https://www.sap.com/integrated-reports/2021/en.html
http://www.sdi.com/about-us/sustainability
https://www.servicenow.com/company/global-impact.html
https://www.shi.com/CustomerServices/SHIInfo.aspx?ContentId=87915&Menu=about
https://www.statestreet.com/values/corporate-responsibility.html
https://www.sumitomocorp.com/en/jp/sustainability/report
https://www.techmahindra.com/en-in/sustainability/
https://tes.net/about_tes/default.asp?load=safety
http://www.tis.com/group/sustainability/
https://www.unicomsi.com/home/
https://www.verizon.com/about/responsibility/sustainability
https://www.westconcomstor.com/global/en/our-value.html
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